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1. 
profeseorr, 102 associatle proferaora, 87 arsistant proferrors, and 23 inst ructors  i n  
deparbsnts of anam of medioal uchoolr. 
that no one of the lower ranks is large enough to replaoe the TazLk above it. 

On the barrio of the 194.8 l ist  of =ember& of t h e  Association, there arc 139 f'ull 

Theue drta are alamlng for they i n d i c d t e  

2. 
t+n yeari. 
55 young men ahauld be recruited into the prafe8sion during this ten-year period. To 
maintain the profession e t  its preoent e ta tus  vi- a replaaemsnt r a t i o  of three in 
aubprofersorial to tvo in profeelorial ranks, 82 young men should be recruited during 

Fifty-five profesaorshipe w i l l  become vacant from re t i renont  along during the next 
If no more than a one-to-one ratio of rsplacements I s  advanced, at least 

the period. 

3. Fifty-seven qurrtionnaires or 70$ of thoao mailed ou t  were returned wiLh answers. 

4. 
persons with variour degree8 of anmtomical training. 
5 pmfeeaoro, 8 arseociate prafersore, 36 assistant professors, and 58 instructors. 
Anat~mistr believed that 217 added perronnel (6% mre than the preoent level) are 
needed to bring their staffrr to a level where teaching w i l l  not be excessive and at 
which adequate opportunity will be provided f o r  re8earch. 

From the questionnaires it was found that there are  places now vacant for 107 
Them are divided 88 fo l low:  

5 .  
psofessors, i ron $2500 to )bzoo; for asaociate professorr, from $4000 t o  $10,\30C~j and 
for profsesorrr, i r o m  WOO0 to $15,000. 

Prseent annual crdaries for  inrtructare range from $1500 to $woo; for assistant 

6. Incrraases In salary rtated to  br desirable are analysed i n  the body of  the report. 

7. 
only $6'79,180, of which 3.45 or $96,500 came f r o m  departmental appropriation8 and tine 
remining 865 from outside 80urcee. 
re6earch appropriations from the Unireraity budget, and 25% of  the departments receive 
no funds from sourco8 outride tibe s c h o ~ l .  

The rsrearuh fund6 expended by the 57 anatomy departmente furnirrhing d a h  totaled 

Thirty por cent of these depert~nantr have no 

8. 
training 79 porsoas whose avowed purpo8e ir a career in anatomy. 
aeived fdlOV6bip8 ranging fmrn $300 to $36OO. 

Forty per cent of the 9'7 departments had no graduate studente; tne remining 6:s were 
These students re=- 

9. polia rks on teachina facilities contained in anmera to auostionnaires. These 
are regarded LLB adequate in 75 per o u t  of the depa-ts. 
o m t ,  deaiped additions, in order of frqwney, r e l a t e  to space, visual-eduaation 
material, equipment, and cadavers. 
budgetary increaser f o r  teaching. 

In tho other 25 per 

Forty per cent o f  the departments desire annual 
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10. e tioas, for Imurovb the proferrion contained In answers to auestionnaires. 
(a) U=mlaries with which to attract and hold young men equipped for a career in 
anatorn;g. 
arid the cl inical  sciences of  the contribution made to  m e d f d  teaciiing and resesrch 
by anatomy. 
and clinical concepts, reduction of individual teaching: loads, and production of 
better textbookr of gross anatomy. 
the broadening of research interests. 
at  other research and teaching centers, eapecially for younger staff .wnbers.  
technical and secretarial aesiatruice. 
grams to attract good young nen to cclreers in anatow. 

11. L i s t  of amilable fellowehim and 8ourcea of grmte-in-aid are given in the body of 
&he report. 

(b) An a t t m p t  to aecure greater reuogaition iron the other preclinical 

(c )  Modifiuatior of present teaching methode by Fntroduction of funot iond  

(d)  Greater support cnd nore time f o r  research, tind 
(e) Increased facilities for travel and etudy 

( f )  More 
(g) EstsbLishmsnt of adequhte fellowship pro- 


